
PEEHIP Member Handbook Updates  
Updated on 09/04/2020- Section: Important Information Regarding Your PEEHIP 

Supplemental Medical Plan, pg. 34 
Members and covered dependents who are enrolled in an active PEEHIP contract are Medicare 
eligible must have eligible primary coverage through a current employer to be eligible for the 
PEEHIP Supplemental Medical Plan. Only active and non-Medicare eligible retirees and 
dependent(s) are eligible to enroll in this plan. 

Members who are enrolled in a retired PEEHIP contract and are Medicare eligible to enroll 
PEEHIP Supplemental Medical Plan.  

 

 

Updated on 10/27/2020-Section: Additional Information about Employer 
Contributions, pg. 25 

A contribution for the month will be due if a member is hired on the first day of the month. A 
contribution can be used for the month of September. Examples: An employee has been in hire 
status for nine consecutive months and terminates employment after June 16. Example: If an 
employee earned three employer contributions while working a contract that ended after June 15, 
then they will be eligible for coverage and contributions will be due for The member’s extra 
months of coverage will be applied to July, August, and September. Alternatively, if a member 
terminates employment by June 15, they will have coverage only through August. 

A full August contribution is due if the member has had continuous coverage through the 
summer. A member who has paid a LOA rate or COBRA for July and returns to work a new 
contract effective after August 1 and works more than ½ days of August but prior to August 15 is 
eligible for full coverage in August. 

 

 

 

 


