
Updates to Required Activities for  
Choose Well, Live Well Wellness Program

The PEEHIP Board and staff are 
continuously striving to offer the 
most helpful and effective benefits to 

PEEHIP members, including the wellness 
program offerings. After careful consideration 
of engagement in the current program and 
evaluation of both the need for improvement 
in health and the effectiveness of the current 
wellness program structure, the PEEHIP Board 
voted that Health Coaching will no longer be 
a required activity to earn the $50 wellness 
premium waiver. See below for additional 
information.

 ♦ The wellness screening will remain a 
required activity in the upcoming plan 
year starting October 1, 2020. Screenings 

for this plan year can be obtained as 
early as August 1, 2020, to count for 
credit. The Alabama Department of Public 
Health (ADPH) will continue to provide 
screenings (as allowable in light of COVID-
19) at members’ workplaces and at county 
health departments. Screenings can also 
still be obtained at members’ primary care 
physician offices. The wellness screening 
will be the only required activity to earn 
the $50 wellness premium waiver and will 
be due each year by the annual deadline of 
August 31.

 ♦ Health coaching will still be available as 
an optional activity for those members 
that would like to participate on a 

voluntary basis. PEEHIP will still offer 
multiple health coaching options to fit 
members’ personalized needs. Members 
are encouraged to apply for one of these 
programs (i.e. Naturally Slim, Pack Health) 
early in the plan year in order to secure a 
spot, due to limited availability.

 ♦ Please see the article in this newsletter 
“Current Year Wellness Screening and Health 
Coaching Requirement Waived Due to 
COVID-19” for information regarding the 
waiver of the wellness screening and health 
coaching for the current plan year due to 
COVID-19. ●

Annual Adjustments to COBRA, Leave of Absence (LOA), 
Surviving Spouse/Dependent, and Retiree Sliding Scale Rates

As mandated by federal COBRA law and 
state law (Section 16-25A-8(e)), related 
to Surviving Spouses paying the cost 

of their coverage, each plan year there may be 
either some increases or some decreases to these 
rates as shown in the corresponding chart. Also, 
members who retired on or after October 1, 
2005, may experience rate adjustments because 
their premiums are subject to the sliding scale 
law (Section 16-25A-8.1) which is based on years 
of service and the cost of the insurance program. 
An age and subsidy component may also apply 
for members retiring on or after January 1, 
2012. The PEEHIP retiree premium calculators 
at www.rsa-al.gov/peehip/calculators/ will be 
updated prior to October 1, 2020. ●

Current Year Wellness Screening and Health 
Coaching Requirement Waived Due to COVID-19

PEEHIP members covered under the Blue 
Cross Blue Shield Group #14000 Plan: 
Out of consideration of the impact all of 

us are managing due to COVID-19, PEEHIP 
is waiving the health coaching requirement 
for the current plan year. These waivers will 
display in members’ MOS (Member Online 
Services) accounts prior to the end of the plan 
year. 

 ♦ PEEHIP also waived the current year 
wellness screening requirement for those 
members who have not yet obtained 
their wellness screening this plan year. 
For more information, see the May 
PEEHIP Advisor at https://www.rsa-al.
gov/uploads/files/PEEHIP_Advisor_
May_20_web.pdf. 

 ♦ Although health coaching has been 

waived and is no longer required to be 
completed for any member, it continues 
to be available on a voluntary basis 
for those members that want to take 
advantage of this benefit to maximize 
their health.

 ♦ To access your Choose Well, Live Well 
wellness program, visit peehip.sharecare.
com or call Sharecare at 855.342.6809. ●




