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Our UA Trustees
B Y  D AV I D  G .  B R O N N E R

Lagniappe, a weekly newspaper out of Mobile, Alabama, 
published an article entitled “The Fabulous Lives of the UA 
Board of Trustees,” reporting on some of the perks received 

by the Board of Trustees of the University of Alabama System. 
The article also rehashes discussions from two previous arti-
cles regarding salary amounts of and payouts made to certain 
University of Alabama employees. 

It is important to note that the Board of Trustees are not 
eligible in their role as trustees to participate in the RSA and 
cannot earn a retirement benefit. Thus, any and all perks pro-
vided to the Board of Trustees would never be included in any 
retirement benefit provided by the RSA. 

As previously stated in response to Lagniappe, the RSA 
cannot and does not control the setting of employees’ salaries. 
The amount of the compensation and its appropriateness lies 
solely within the discretion of the employer, in this case the 
University of Alabama. Furthermore, there is an IRS cap on 
compensation eligible for retirement that limits the retire-
ment benefits allowed from high salaries (for employees hired 
after July 1, 1996, compensation in excess of $290,000 is not 
included in retirement calculations).

Additionally, the RSA does not permit employees to receive 
any retirement credit for settlement or severance agreements. 
By statute, employers certify eligible compensation and remit 
contributions. The RSA then reviews compensation to con-
firm that there is no pension spiking. The RSA has safeguards 
in place to protect its pension system from abuse and these 
safeguards are applied to all RSA members and employers, 
including the University of Alabama. 

Nothing in the recent article changes RSA’s previous review 
of these issues. Based upon the information provided, the 
University of Alabama properly certified the compensation of 
each employee and the correct contributions were paid to the 
RSA. No pension spiking occurred, no settlement payments 
were accepted, and the IRS cap was applied, with the exception 
of two employees who were hired on or before July 1, 1996. 

Some of the alleged activities of the Board of Trustees 
reported by Lagniappe do indeed sound unusual for a uni-
versity, yet that is up to the governor, State Legislature, and 
alumni to resolve those management issues if there is some-
thing amiss at our university. ●

 
Robert S. Abrams, Chairman & CEO 

Dear Dr. Bronner: 

 I want to thank…the Retirement Systems of the state of Alabama’s pension fund in 
facilitating the growth of SiO2 Materials Science.   
 For the last ten years, the money has been spent to help develop 550 patents and 8,000 
patent claims. The product is now being used in 185 countries around the world for the 
Moderna Covid-19 vaccine. When we started the development in Auburn 13 years ago, no one 
had ever heard of Covid or the pending pandemic. As it turned out, our product developed for 
the biotech industry provided the only package that was the safest package for the new 
DNA/mRNA vaccines. While the pandemic has caused significant delays in our biotech 
commercialization, it was the perfect product for this new family of vaccines, which appears to 
be a part of our life for the foreseeable future.   
 SiO2 Materials Science used the money to develop this incredible body of science which 
guarantees us a significant market for the next 20 years and makes Auburn the center of the 
world for further development and new products. Auburn University’s Chemical Engineering 
Department has furnished the greatest percentage of our technical workforce. They have done 
excellent work following the outline that our world-class, Nobel-leading scientists and 
professors have outlined. The state of Alabama, with our current payroll of approximately $25 
million per year, Lee County, and an equal amount of money spent with the local engineering, 

and supply groups have all benefited from your investment.   
 The product that we developed over a reasonable period of time will be responsible for 
saving millions of lives worldwide because it provides the only safe package for the delivery of 
these complicated new products.   
 Today a wire was sent to the RSA for $128 Million, which paid back the original loan of 
$70 Million with 8% interest for the period.   
 We want to thank you for your foresight and understanding in bringing this engineering 
miracle to life…. (Editor’s Note: The RSA still retains 12+% of stock at current market value. SiO2 
is valued over $1.8B.)   

R O B E R T  S .  A B R A M S ,  C H A I R M A N  &  C E O

Dear Dr. Bronner:
I want to thank…the Retirement Systems of the state of Ala-

bama’s pension fund in facilitating the growth of SiO2 Materials 
Science.  

For the last ten years, the money has been spent to help 
develop 550 patents and 8,000 patent claims. The product is now 
being used in 185 countries around the world for the Moderna 
Covid-19 vaccine. When we started the development in Auburn 
13 years ago, no one had ever heard of Covid or the pending 
pandemic. As it turned out, our product developed for the biotech 
industry provided the only package that was the safest package for 
the new DNA/mRNA vaccines. While the pandemic has caused 
significant delays in our biotech commercialization, it was the 
perfect product for this new family of vaccines, which appears to 
be a part of our life for the foreseeable future.  

SiO2 Materials Science used the money to develop this incred-
ible body of science which guarantees us a significant market 
for the next 20 years and makes Auburn the center of the world 
for further development and new products. Auburn University’s 
Chemical Engineering Department has furnished the greatest 
percentage of our technical workforce. They have done excellent 
work following the outline that our world-class, Nobel-leading 
scientists and professors have outlined. The state of Alabama, 
with our current payroll of approximately $25 million per year, 
Lee County, and an equal amount of money spent with the local 
engineering, building, and supply groups have all benefited from 
your investment.  

The product that we developed over a reasonable period of 
time will be responsible for saving millions of lives worldwide 
because it provides the only safe package for the delivery of these 
complicated new products.  

Today a wire was sent to the RSA for $128 million, which 
paid back the original loan of $70 million with 8% interest for 
the period.  

We want to thank you for your foresight and understanding in 
bringing this engineering miracle to life…. (Editor’s Note: The RSA 
still retains 12+% of stock at current market value. SiO2 is valued 
over $1.8B.) ●
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I want to thank…the Retirement Systems of the state of Ala-

bama’s pension fund in facilitating the growth of SiO2 Materials 
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For the last ten years, the money has been spent to help 
develop 550 patents and 8,000 patent claims. The product is now 
being used in 185 countries around the world for the Moderna 
Covid-19 vaccine. When we started the development in Auburn 
13 years ago, no one had ever heard of Covid or the pending 
pandemic. As it turned out, our product developed for the biotech 
industry provided the only package that was the safest package for 
the new DNA/mRNA vaccines. While the pandemic has caused 
significant delays in our biotech commercialization, it was the 
perfect product for this new family of vaccines, which appears to 
be a part of our life for the foreseeable future.  

SiO2 Materials Science used the money to develop this incred-
ible body of science which guarantees us a significant market 
for the next 20 years and makes Auburn the center of the world 
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Chemical Engineering Department has furnished the greatest 
percentage of our technical workforce. They have done excellent 
work following the outline that our world-class, Nobel-leading 
scientists and professors have outlined. The state of Alabama, 
with our current payroll of approximately $25 million per year, 
Lee County, and an equal amount of money spent with the local 
engineering, building, and supply groups have all benefited from 
your investment.  

The product that we developed over a reasonable period of 
time will be responsible for saving millions of lives worldwide 
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complicated new products.  

Today a wire was sent to the RSA for $128 Million, which 
paid back the original loan of $70 Million with 8% interest for 
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How Alabama Taxes Compare, 2021 Edition
B Y  T O M  S P E N C E R ,  P U B L I C  A F FA I R S  R E S E A R C H  C O U N C I L  O F  A L A B A M A

Alabama had the nation’s second-low-
est tax collections per capita in 2019. 
Only Tennessee had lower state and 

local tax revenue per resident than Ala-
bama. Despite outpacing Tennessee, Ala-
bama still trails far behind other South-
eastern states in the amount of state and 
local taxes collected per resident, which 
partially explains why Alabama struggles 
to provide the same level of public services 
as other states.

The analysis shows that Alabama 
brought in $3,677 per resident. In neigh-
boring states, Mississippi collected $3,952, 
Florida $3,987, and Georgia $4,125. The 
highest tax collection is the District 
of Columbia by far, with $12,130 per 
resident. The next highest is New York, 
with $10,213.

The higher tax collections add up for 
other states’ revenues. For instance, Lou-
isiana has an $827 per capita advantage 
over Alabama, according to the analysis, 
leading to $4.1 billion in extra revenue for 
the state. Georgia has a $2.2 billion reve-
nue advantage over Alabama and Florida 

a $1.5 billion more. This means govern-
ments in Alabama have less money than 
governments in other states to provide a 
competitive level of service. 

PARCA’s 2021 edition of “How Ala-
bama Taxes Compare” describes Ala-
bama’s tax system and how it compares 

with tax systems in other states, based 
on the latest data available from the U.S. 
Census Bureau and the Bureau of Eco-
nomic Analysis. ●

Golf & Hotels Receive World Golf Awards
B Y  M A R K  FA G A N

The RSA had four properties on the 
RTJ Golf Trail recognized at the 8th 
Annual World Golf Awards Cere-

mony at Park Hyatt Dubai in October 
2021. Prattville’s Capitol Hill on the Trail 
was awarded Alabama’s Best Golf Course 
for 2021, and the Renaissance Birming-
ham Ross Bridge Golf Resort & Spa was 
selected as Alabama’s Best Golf Hotel 
for 2021. The Grand Hotel Golf Resort & 
Spa, Autograph Collection was a Top 3 
Nominee for Alabama’s Best Golf Hotel 
for 2021. Capitol Hill was also a Top 
50 Nominee for North America’s Best 
Golf Course.

Other Top 5 Nominees for Alabama’s 
Best Golf Course were Country Club of 
Birmingham, FarmLinks Golf Club, Old 
Overton Club, and Shoal Creek Club. 
Augusta National Golf Club was awarded 
the World’s Best Golf Course and was the 

only U.S. course among the Top 9 Nom-
inees. The Four Seasons Resort Hualalai 
(Hawaii) was the only U.S. hotel among 
the Top 9 Nominees for the World’s Best 
Golf Hotel.

World Golf Awards™ is part of the 
27-year-old World Travel Awards™ and 
recognizes excellence in golf tourism, 
world-class courses, and golf destinations. 
Their global media partners include Des-
tination Golf, TV5Monde, International 
New York Times, Bloomberg, and CNBC. 
This global media partner network has a 
monthly readership of 1.7 million and a 
TV audience reach of 90 million. Awards 
are determined from votes by profession-
als in the golf travel and tourism industry 
(senior executives, tour operators, agents, 
and media professionals) and votes by 
the public. ●

 
Golf & Hotels Receive World Golf Awards 

By Mark Fagan 
 

 The RSA had four properties on the RTJ Golf Trail recognized at the 8th Annual World 
Golf Awards Ceremony at Park Hyatt Dubai in October 2021. Prattville’s Capitol Hill on the Trail 
was awarded Alabama’s Best Golf Course for 2021, and the Renaissance Birmingham Ross 
Bridge Golf Resort & Spa was selected as Alabama’s Best Golf Hotel for 2021. The Grand Hotel 
Golf Resort & Spa, Autograph Collection was a Top 3 Nominee for Alabama’s Best Golf Hotel for 
2021. Capitol Hill was also a Top 50 Nominee for North America’s Best Golf Course. 
 Other Top 5 Nominees for Alabama’s Best Golf Course were Country Club of 
Birmingham, FarmLinks Golf Club, Old Overton Club, and Shoal Creek Club. Augusta National 
Golf Club was awarded the World’s Best Golf Course and was the only U.S. course among the 
Top 9 Nominees. The Four Seasons Resort Hualalai (Hawaii) was the only U.S. hotel among the 
Top 9 Nominees for the World’s Best Golf Hotel. 
 World Golf Awards™ is part of the 27-year-old World Travel Awards™ and recognizes 
excellence in golf tourism, world-class courses, and golf destinations. Their global media 
partners include Destination Golf, TV5Monde, International New York Times, Bloomberg, and 
CNBC. This global media partner network has a monthly readership of 1.7 million and a TV 
audience reach of 90 million. Awards are determined from votes by professionals in the golf 
travel and tourism industry (senior executives, tour operators, agents, and media professionals) 
and votes by the public. 
 

Tennessee, Alabama still trails far behind other Southeastern states in the amount of state and 
local taxes collected per resident, which partially explains why Alabama struggles to provide the 
same level of public services as other states. 
 The analysis shows that Alabama brought in $3,677 per resident. In neighboring states, 
Mississippi collected $3,952, Florida $3,987, and Georgia $4,125. The highest tax collection is 
the District of Columbia by far, with $12,130 per resident. The next highest is New York, with 
$10,213. 
 The higher tax collections add up for other states’ revenues. For instance, Louisiana has 
an $827 per capita advantage over Alabama, according to the analysis, leading to $4.1 billion in 
extra revenue for the state. Georgia has a $2.2 billion revenue advantage over Alabama and 
Florida a $1.5 billion more. This means governments in Alabama have less money than 
governments in other states to provide a competitive level of service.  
 PARCA’s 2021 edition of How Alabama Taxes Compare describes Alabama’s tax system 
and how it compares with tax systems in other states, based on the latest data available from 
the U.S. Census Bureau and the Bureau of Economic Analysis.  
 
Figure 1. Total State and Local Taxes Collected Per Capita, 2019, Southeastern States and U.S. Average 
 

Total State and Local Taxes Collected Per Capita, 2019, Southeastern States and U.S. Average



Alabama Success Story 
Encouraging Young Alabamians’  

Civic Engagement through Video Content Creation

Shaping Our State is a series of three 
short videos aimed at educating, 
encouraging, and empowering young 

women in Alabama, especially young, 
black women, to engage in all levels of 
government, from voting to running for 
office. Funding from a Daniel Community 
Scholars Grant through the University 
of Alabama’s Blackburn Institute made 
it possible to have an esteemed group 
of filmmakers, including producer and 
Alabama native Meredith Riley Stewart, 
to create Shaping Our State.

Alabama ranks 45th out of 50 in wom-
en’s representation in its State Legislature, 
and no black person has ever been elected 
to a statewide executive office. Despite 
comparable news consumption, women 
are three times more likely than men to 
feel like they do not know enough about 
political issues to get involved. Shaping 
Our State aims to fill that gap – ensuring 
women across Alabama know their voices 
matter. Arming young, black women with 
knowledge of how government works and 
steps to be more involved will help us all 
benefit from a more diverse generation 
of leaders.

At every level of creating Shaping Our 
State, Alabamians have been involved. 
The young women lending their voices 
to the videos are Alabama natives and/
or University of Alabama students and 
alumnae. Additionally, many alumni were 
instrumental in the launch.

An important part of Shaping Our 
State is the inherent presence of black 
women involved in the creative process, 
who made up two-thirds of the creative 
team. The project was helmed by director 
and editor Jameelah Nuriddin and lead 
animator Alyssa A. Lewis. The extended 
team of celebrated filmmakers and 
creators includes multiple Emmy-award 
winners and NAACP awardees, who have 
credits on films and shows such as Star 
Wars: Return of the Jedi, Donnie Darko, 30 

Rock, Archer, and Scandal.
Rather than shying away from Ala-

bama’s complicated civil rights history, 
Shaping Our State aims to address it 
head-on by empowering those most vul-
nerable to reclaim their power as citizens 
of Alabama and the United States. In 
addition to speaking directly to young 
people who may feel disenfranchised, it 
also shows how love for our neighbor and 

a little Southern hospitality can go a long 
way in improving the state of govern-
ment and politics in our communities 
in Alabama.

The animated videos, available on 
ShapingOurState.com, use the three 
branches of state government as the 
overarching theme. Throughout all three 
videos, viewers hear the voices of actual 
Alabama teens as they talk about how they 

see their home state and their futures in it. 
The voices both challenge and encourage, 
with a nod to helping young women in 
Alabama see that they can have a hand in 
creating the future they want to inherit.

With the videos created, the second 
phase of implementation began – promot-
ing the videos within the target constit-
uent group. This is a multi-level rollout, 
including partnering with community 
organizations to show the videos as part of 
existing programs, as well as integrating 
the videos as a highlight in high school 
curriculum units dealing with govern-
ment. Thus far, Shaping Our State has 
been viewed by participants in the 2020 
YMCA Youth Legislature program, Ready 
to Run Alabama, and as a curricular com-
ponent for all high school students in the 
Montgomery Public School System.

Shaping Our State continues the 
implementation phase, honing the curric-
ulum, and seeking additional community 
and school partners to ensure students 
continue to see these important videos. If 
you would like to see Shaping Our State in 
your school or community organization, 
reach out to the team at shapingourstate@
gmail.com.

This is a series of articles about Ala-
bama Success Stories. Please let us know if 
you have a similar success story you would 
like to share with the RSA membership. 
You may contact us at communication.
correspondences@rsa-al.gov. ●

Annual Report Available
Call 334.517.7000 or 877.517.0020, or  
write: Annual Report, P.O. Box 302150,  

Montgomery, AL 36130-2150

3
Fatalities per 100k
people, 2019

Passenger
vehicles per
1k people

1980 2021
AS OF 
JUNE

2

1

3.2 489U.K.
4883.6Japan
5613.8Germany
5744.9Australia
4885.1France
6245.3Canada
32812.0Russia
40712.7U.S.
25612.8Mexico

* Figures for 2020 and 2021 are estimates. Data: National Highway Traffic Safety Administration; 
World Health Organization estimates; Organization for Economic Cooperation and Development

After Falling Far, U.S. Road Deaths Have Climbed
U.S. traffic deaths per million 
vehicle miles traveled*

Traffic deaths by country

Bloomberg Businessweek
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E N J OY  YOU R  S P R I N G
A Special Deal

F O R  R S A  M E M B E R S

The Battle House,  
A Renaissance Hotel $119  
• February 6-9, 13-16, 20-23  
• March 3, 9-10, 13-19, 23-29 • April 2-9, 13-18, 24-28

The Battle House RSA Spa Package $219  
• February 7-8, 14-16, 21-23 • March 14-16, 23, 28 
• April 4-6, 13, 25-27

Riverview Plaza $109  
• February 6-9, 16, 20-23 
• March 3, 6-12, 23-24, 27-29 
• April 3-6, 13-14, 17-18, 24

Grand Hotel $127 plus a 15% resort fee  
• February 1-10, 13-17, 23-24, 27-28 
• March 1-2, 6-7 • April 24-26

Grand Hotel RSA Golf Package $199 plus a 15% 
resort fee  
• February 1-10, 13-17, 23-24, 27-28  
• March 1-2, 6-7 • April 24-26

Grand Hotel RSA Spa Package $259 plus a 15% 
resort fee  
• February 1-5, 8-10, 15-17, 22-24  
• March 1-2 • April 26

Marriott Shoals $109  
• February 6, 20, 27 • March 6, 13, 20 
• April 3, 10, 17, 24

Marriott Shoals RSA Spa Package $210  
• February 6, 20, 27 • March 6, 13, 20 
• April 3, 10, 17, 24

Renaissance Ross Bridge $119  
• February 1-2, 9, 15-17, 20-21, 27 
• March 6-9, 13-16, 20, 23 • April 3, 13-14, 17

Renaissance Ross Bridge RSA Spa Package $223  
• February N/A • March N/A • April N/A

Auburn/Opelika Marriott Resort $109  
• February 6-7, 9, 15, 21-22 
• March 2, 8-9, 13-14, 20, 27, 31 
• April 6-7, 13, 19-20, 27

Auburn/Opelika Marriott Resort RSA Spa 
Package $201  
• February 9 • March 2, 9, 31 • April 6-7, 13, 20, 27

Prattville Marriott $89  
• February 3, 6-7, 20-21 • March 6, 20 • April 3-4, 17

Renaissance Montgomery $119  
• February 6, 27-28 • March 13, 17, 24, 31 
• April 13, 21, 24

Renaissance Montgomery RSA Spa Package $223  
• February N/A • March 17, 24, 31 • April 13, 21

Specific room requests may require additional charge.
Rates available the 1st of the month and

are not applicable to groups.
800.228.9290 Ask for RSA rate. Promotional 

Code: R2A on www.rsa-al.gov
Book Online and Save RSA $4.

Member Hotel  
Discounts Webpage
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E N J OY  YOU R  S P R I N G / S U M M E R
A Special Deal

F O R  R S A  M E M B E R S

The Battle House,  
A Renaissance Hotel $119  
• April 1-8, 11-13, 18-21, 25-29 • May 5-7, 9-15, 23-31 
• June 1-9, 12-14, 19-22, 25-30

The Battle House RSA Spa Package $207  
• April 5-7, 12-13, 19-21, 26-28 
• May 5, 10-12, 24-26, 31 
• June 1-3, 7-9, 14, 21-22, 28-30

Riverview Plaza $109  
• April 4-8, 11-12, 17, 25-29 • May 5-7, 9-13, 30-31 
• June 1-3, 6-10, 13-15, 19-21

Grand Hotel $127 plus a 15% resort fee  
• April 1, 4-8, 11-15, 18-22, 25-28 
• May 2-6, 9-13, 16, 19-20, 26-27, 31 • June 1, 6-7

Grand Hotel RSA Golf Package $199 plus a 15% 
resort fee  
• April 1, 4-8, 11-15, 18-22, 25-28 
• May 2-6, 9-13, 16, 19-20, 26-27, 31 • June 1, 6-7

Grand Hotel RSA Spa Package $259 plus a 15% 
resort fee  
• April 1, 7-8, 14-15, 21-22, 28 
• May 5-6, 12-13, 19-20, 26-27 • June 1, 6-7

Marriott Shoals $109  
• April 4, 11, 18, 25 • May 2, 9, 16, 23  
• June 6, 13, 20, 27

Marriott Shoals RSA Spa Package $210  
• April 4, 11, 18, 25 • May 2, 9, 16, 23 
• June 6, 13, 20, 27

Renaissance Ross Bridge $119  
• April 1-8, 11-15, 18-22, 25-29  
• May 2-6, 9-13, 16-19, 23-24 
• June 1-3, 6-10, 13-17, 20-24, 27-30

Renaissance Ross Bridge RSA Spa Package $223  
• April 4-7, 11-14, 18-21, 25-28 
• May 2-5, 9-12, 16-19, 23-24 
• June 1-2, 6-9, 13-16, 20-23, 27-30

Auburn/Opelika Marriott Resort $109  
• April 1-8, 11-15, 18-22  
• May 3-6, 9-13, 16-17, 23-27, 30-31 
• June 1-3, 6-10, 13-17, 20-24, 27-30

Auburn/Opelika Marriott Resort RSA Spa
Package $201  
• April 1, 11, 14-15, 18, 21-22  
• May 5-6, 9, 12-13, 16, 23, 26-27, 30 
• June 2-3, 6, 9-10, 13, 16-17, 20, 23-24, 27, 30

Prattville Marriott $89  
• April 1-8, 13, 15, 25 • May 2-4, 16, 21-22, 31 
• June 1, 6-7, 16, 20-21, 23, 25-30

Renaissance Montgomery $119  
• April 1-4, 11, 16-20, 25-30 • May 2-8, 11-13, 16, 30-31 
• June 6-7, 20-24, 27-30

Renaissance Montgomery RSA Spa Package $223  
• April 1-3, 16-17, 20, 27-30 • May 4-6, 11-13 
• June 22-24, 27-30

Specific room requests may require additional charge.
Rates available the 1st of the month and

are not applicable to groups.
800.228.9290 Ask for RSA rate. Promotional 

Code: R2A on www.rsa-al.gov
Book Online and Save RSA $4.

Member Hotel  
Discounts Webpage

RETIREMENT SYSTEMS OF ALABAMA
201 SOUTH UNION STREET
P.O. BOX 302150
MONTGOMERY, ALABAMA 36130-2150

Start Planning Your Spring/Summer Getaways at RSA’s 
Outstanding Hotels, Spas, and RTJ Golf

Join Our Team.
APPLY IN PERSON AT YOUR NEAREST  

ROBERT TRENT JONES GOLF TRAIL COURSE

• RTJ Cambrian Ridge – Greenville, AL

•  RTJ Capitol Hill – Prattville, AL

•  RTJ Grand National –  Auburn/
Opelika, AL

•  RTJ Hampton Cove – Huntsville, AL

• RTJ Highland Oaks – Dothan, AL

•  RTJ Magnolia Grove – Mobile, AL

•  RTJ Oxmoor Valley – Birmingham, AL

•  RTJ Ross Bridge – Hoover, AL

•  RTJ Silver Lakes –  Anniston/
Gadsden, AL

•  RTJ The Shoals – Muscle Shoals, AL

ALABAMA’S ROBERT TRENT JONES GOLF TRAIL

800.949.4444 • RTJGOLF.COM

ROBERT TRENT JONES
GOLF            TRAIL

Start Planning Your Spring Getaways  
at RSA’s Outstanding Hotels, Spas, and RTJ Golf

RSA Advisor hotel dates QR code

11-2021

FULL-TIME OR PART-TIME


