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State Police Member Handbook

Inteduction
(Qhe Retirement Systems of Alabama (RSA) is pleased to provide you with the
State Police Member Handbook. This handbook is an important part of our
commitment to provide State Police with valuable information about their
benefits and retirement. Please read this handbook thoroughly and keep it with your
other benefit materials. Your member handbook is a very useful tool when you have

questions about your benefits and retirement. It will help you make informed decisions
about your future.

The information in this handbook is based on the Code of Alabama 1975, Title 36, Chapters
27, 27A and 27B. This handbook is not intended as a substitute for the laws of Alabama
governing the ERS nor will its interpretation prevail should a conflict arise between its
contents and Chapters 27, 27A and 27B. Furthermore, the laws summarized here are
subject to change by the Alabama Legislature. Do not rely solely upon the information
provided in this handbook to make any decision regarding your retirement, but contact the
ERS directly with any questions you may have about your benefits and retirement.

www.rsa-al.gov 1



(22]
+—
c
[<5]
+—
c
o
@)

Contents

N 010 =1 TSSO 4
(O LAY T3] [0 TPV UP PR 4
ERS BOAId OF CONIIOL......cueiiieiiiie ettt et e e e e et e e seeereenteeneeeseenseeneenreeseaneenneenneas 4
Visit the RSA WeD Site (WWW.ISA-8L.00V) ..ottt et e 4

Y T oI Lol B =Tt A o] USROS 4
YTy 0T £ 1o TSRS 6
Defined Benefit Program .6
Mandatory Participation...... ...6

R LN o ] T SRS 6
(000 01 1o TV £ ] SRR 6
DesSigNation Of BENETICIAIY .....cc.eiiiiieii ittt et e b e te et e sseesteensesraenreeneesreeneeas 6
ANNUAl STATEMENT OF ACCOUNT ... .eiiiiiie ettt ettt e ste st e s se e teeseesteenseeseeaseesseeneesreesseenaesnennean 6

(@1 0T a0 o) Ao [0 £SO PSPRPR 7
TYPES OF Creditable SEIVICE ......civeeieeiiece ettt ettt et e et e s be e e e s ae e teesteese e beeseesraenneaneesseeneean 8
RV (] T TP TP SRRV PSPPSR 8
TEIMINALION OF SEIVICE ... e ittt ettt e bt e bt e s b e e bt e b e e sbeeb e e nbeese e e be e beenbesbeebeeneenreenbean 9
INELIGIDIE TOr RELITEMIENT.......ei ettt e s e te e teeseesaeebeenaesraeseannesreeeeas 9
RefUNd OF CONTIIDULIONS .......veiieiiciece et e e et e te e st e eseenteeneesreenteeneenneeneas 9
TaDIE OF RETUNGS ...ttt bttt b e b e e bt e bt e beene e e be e beeneesbeenbeenee e 9
Purchasing Additional SErVICE Creit..........ccoiiiiiiiieiieie et saa e e e teeae e e sreeaeeneenrs 10
Military Service in the U.S. AMMEA FOITES ......uiuiiieiieieiieieeriesee st esee e e e ee e eesreesreeseesneesaeansesseesseenee e 10
Restoration of Withdrawn Service Credit from the RSA ..o 10
Maternity Leave WItNOUL PAY  ........ccccoiiiiiiiiecie ettt st e e st e te e teenaenaeannesneenneenee e 11
Previous Service With @ (SECTION L12) ........oiiiiiiiiiiiieieie sttt bbb ene e 11
Out-of-State Public Service ......... USSR 12
TRS Support Personnel, Teacher Aide, Job Corps, and Teacher COrpS ........ccoevviveiiieiriiie s 12
Non-Participating EMPIOYEr SEIVICE ......ocuiiiiiiieieeee ettt bbbt 12
SOUICES OF FUNAS ...ttt bbbt s bt e bt e s b e e bt e bt e st e e bt e bt e st e nbeebeeneesbeene s 12
Death of @ Member Prior 10 REUIEMENT ........ciiiiiiiiiieie ettt bbb enes 13
Preretirement Death BeNETIL...........oiiiiieie ettt e et e re e reete e nreene s 13
Change OFf BENETICIAIY ......cueeieiiiitieie ittt et b e b e e sb e s be e be e st e e beenbeeneesbeebeeneesneennean 14
Reporting the Death 0f @ IMEMDEE .......coiiiece e re e 14
RETITEMENT BENETITS. ... eitiiie ettt ettt e st e e te e s e e se e teeneesreesteaseesseeaeenensraeseaneenneenseas 15
SEIVICE RELITEIMENT . ...ttt et e st e bt e e hb e e be e e Rt e e bt e e hb e e b e e s s b e e be e aae e e beeerbeenneennneenes 15
Disability REUIFEIMENT ..o e et s b e et e e et e e ebe e saaeebeesraeeabeeaabeebeesaaeebeesaees 15
ChecCKIIST TOr RELIFEMENT .....c.eiiieiiee ettt este e e s s e s te e st e areesteeseeeseenseeneenreeseeneeaseennean 16
Yo M=oY O] VT £ o] o PSPPI 18
BONUS SEIVICE CBAIT ...ttt bbb bbb bbbt bt e bt e bt e st e st et e b et e st e beebeebeeneenes 18
Computing Your Retirement Bengfit.........c....cccovevennn, PRSPPI 19
etirement Formula for Maximum Monthly Benefit...........cccooiiiiiiii e 19
SPIIt SEIVICE CAICUIALION. ... .c.ei ittt et e st e et e s te e beesteeseesteaneesreeseeneeasaeeean 19
Maximum or Optional Monthly BENETIt...........couviieiiie et e e e 20
Maximum MOoNthlY BENETIT............oiiiii ettt enee e 20
Optional MONTNTY BENETIT ........ooiiiiee ettt be et e et e s reeste e e e sraere s 20
REPIACEMENT BENETICIANY ......iiiiiiieiieieite e b bbbttt b ettt enes 20
LI L1 (0] 4T UE o] SRS OPRR 21
Table of Maximum Monthly Retirement BeNefit...........ccovoiiiiiii i 22

2 877-517-0020



Deferred Retirement Option Plan (DROP)
Requirements for DROP Participation
Election to Participate in DROP........
Applying for Participation in DROP
Entering DROP............ e e RS SPS
Prevention of Extraordinary BenefitS Or INCENTIVES...........coiiiiiiiiicce e
THE DIROP ACCOUNL ......viiitiiiieeitie it ite s ete st eateesteesbeesbeesteesbeessbeeabeeasseesbeeasbeeabseasbeesssesnbeeabseanbeesasesnbeesrsennseeas
Withdrawal from DRORP........................ PSPPI
Continued Service after the DROP PartiCipation PEriod ...........cceevveiiieiiiiiie it
Distribution of DROP Account.......... He et teeeteeeieeeeteeetesaeeeiseeaeeeateeaheeeateeaeeeateeaheeeateeaeeeateearreeabeearreeabeeatreeareeas
Reemployment with the RSA after Withdrawal from ServiCe............ccoooeiieiiiieiiee e
Calculating Your DROP BENETIL ......cueiiiiiiiciii ettt st e e b e e e teenree e

U0

POSEretireMeNnt EMPIOYMENT... ..ottt e et e te e st e e seesae e eesneesteeneesneenseenaenneenrs
LIMITATION ON EAITINGS ....oouveiiieiiiieitie ettt e e s e e e e ns e e e e e an e e e e nen e e e e nnnes
EMPIoYMENt WIth ThE TRS ... .ottt e s be et e b e be e b e sreesteenee e
DISADITITY RELITEE ...ttt e et e et e st e e s e e te e teeseeese e s aeeseeate e teeneeaseesneaneesneenteanee e
CONITACT EMPIOYIMENT ...ttt bbbt b et e bbbt b et ne e
Private Employment......... SR PPR
Full-Time EmMPloyment With the ERS ..........ooii e

RSA-1 Deferred CoOmPenSation PIaN ..ot sttt e s e steeseesreesteaneeaseenneas
EMPIOYEe ENGIDIIITY ....cooeee et e e e e be e aeeaeesneas
EMPIOYEE ENFOIIMENT ...ttt et e et e e re e be et e e se e aeannesreenteenee e

Eas?/ T0 MAKE DETRITAIS. ... .ottt et et e e ne e sre e teaneesseesaeaneesreenneenee e

RO L1 [0V =T PSSP PP

JLIES S Y- LV [0 SRR

RETITEMENT SAVINGS ..ottt b ettt b e bt b et e e b e e bt e e et e be e

CONTACT RSA-L ...ttt h et bkt e bt e ek bt e ke e e R et e bt e ek et e ke eeb e e e bt e nan e e be e e bneenbeennneenes

RETITEE INTOIMMALION ... .ccuiiiiiicie ettt ettt s e et e e st e e st e e saeeebeeebeeebeesaeeebeesaseeabeesseeeabeesrneebeesseeenranas
Cost-of-lem_% AQJUSTMENTS (COLAS) ..ttt bbbttt bbbt
Direct Deposit.........ccoecvveeiiiieiiieeciieens RSP PRPR
Deductions from Your Retirement Benefit ChECK .........coviiiiiiiiiie e
WHen CheCKS AFe IMIATIEA .........cveiiieiie ettt et e et s b e e st e e sbeesreeesteesreeesraesneeenreeas

RSA PUDIICATIONS QNGO N OTI T ICAIIONS ...t ennnnnnnnn

www.rsa-al.gov 3



(%2}
ad
Ll
4+
>
o
o)
<

About ERS

Our Mission

The mission of the Retirement Systems of Alabama
is to serve the interests of our members by preserving
the excellent benefits and soundness of the Systems
at the least expense to the state of Alabama and all
Alabama taxpayers.

ERS Board of Control

Responsibility  for  the  management and
administration of the ERS is vested in a 13-member
Board of Control. The board consists of the
following members:

Governor, Ex Officio
State Treasurer, Ex Officio
State Personnel Director, Ex Officio
Director of Finance, Ex Officio
Three members of the ERS,
appointed by the governor
¢ Two vested state members elected by full-
time state employees participating in the ERS
¢ Retired state employee elected by
retired state members of the ERS
¢ Retired city, county, or public agency
elected by retired city, county and
public agency members of the ERS
¢ Two active employees of a city, town,
public or quasi-public agency elected
by full-time employees of a city, town,
public or quasi-public agency

* & & o o

The Board of Control has full power to invest and
reinvest the retirement funds through the Secretary-
Treasurer. The Board elects the Secretary-Treasurer
who will serve as the Chief Executive Officer of
the RSA and is responsible for the day-to-day
management of the RSA.

4 877-517-0020

Visit the RSA Web Site
(www.rsa-al.gov)

The ERS strongly encourages its members and
member agencies to browse this user-friendly
site because of the tremendous amount of useful
information and interactive tools available.

What you can find:

Retirement Benefit Calculator

DROP Calculator

The best ways of contacting the RSA
Monthly earnings for RSA-1
Investment performance
Publications and forms

Legislation affecting the RSA
Agency information

Retirement planning information
Retiree Information

@ S S 6 6 O

Map and Directions

From the West

Follow Highway 80 to 1-65. Follow I-65 North to
Montgomery. Approaching Montgomery, stay in the
right-hand lane and exit onto -85 North to Atlanta.
Continue in the right-hand lane; then take the first
exit, which is Court Street. Stay on the service road
until you reach Union Street. Turn left on Union
Street. Continue on Union Street through two traffic
lights. The RSA Headquarters is on the right side of
Union Street before Adams Avenue. Members may
park in the open lot in front of the parking deck.

From the East

Follow 1-85 South to downtown Montgomery and
take the Union Street exit on the right. Take the
first right on the service road onto Union Street.
Continue on Union Street through one traffic light.
The RSA Headquarters is on the right side of Union
Street before Adams Avenue. Members may park in
the open lot in front of the parking deck.

From the South

Follow 1-65 North to Montgomery. Approaching
Montgomery, stay in the right-hand lane and exit
onto 1-85 North to Atlanta. Continue in the right-
hand lane; then take the first exit, which is Court



Street. Stay on the service road until you reach
Union Street. Turn left on Union Street. Continue
on Union Street through two traffic lights. The RSA
Headquarters is on the right side of Union Street
before Adams Avenue. Members may park in the
open lot in front of the parking deck.

From the North

Follow 1-65 South into Montgomery. Take the 1-85
North exit to the right to Atlanta. Stay in the right-
hand lane and take the first exit on 1-85, which is
the Court Street exit. Stay on the service road until
you reach Union Street. Turn left on Union Street.
Continue on Union Street through two traffic lights.
The RSA Headquarters is on the right side of Union
Street before Adams Avenue. Members may park in
the open lot in front of the parking deck.
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One Way Streets .
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Location
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Membership

Defined Benefit Program

The ERS is a defined benefit plan qualified under
Section 401(a) of the Internal Revenue Code.
Since its inception in 1945, the plan has provided
disability and service retirement benefits to members
and survivor benefits to qualified beneficiaries. A
defined benefit plan provides the employee with
a specific benefit at retirement by calculating the
retirement benefit based on a formula. Benefits are
payable monthly for the lifetime of the member,
possibly continuing for the lifetime of his or her
beneficiary. The Code of Alabama 1975 Sections
36-27, 27A and 27B contain the actual language
governing the plan.

Mandatory Participation

Participation in the ERS is mandatory if a person
is employed in a position eligible for coverage in
a non-temporary capacity on at least a one-half
time basis earning at least the federal minimum
wage. Once enrolled, the member must continue
participation until employment is terminated. Active
members of the Teachers’ Retirement System (TRS)
are not eligible for ERS participation.

Temporary employees with a specific termination
date not exceeding one year are ineligible. However,
temporary employees employed longer than one year
must begin participation in the ERS at the beginning
of the second consecutive year of employment. The
member will be given the opportunity to purchase
the first year of temporary employment.

State Police

State Police is an employee in the classified
service under the Merit System Act approved
by the Personnel Board to perform the duties of
highway patrol or a beverage control agency or
a crime investigator. The term shall not include a
member employed as a policeman under 836-27-6
of the Code of Alabama 1975. For the matter of
this publication, State Police are referred to as
member.

6 877-517-0020

Contributions

State Police contribute ten percent (10%) of earnable
compensation. Earnable compensation is the full rate
of compensation payable to a member working full-
time. The member contribution rate is determined
by statute and subject to change by the Alabama
Legislature. The employer’s contribution rate is
established after each annual actuarial valuation of
participating agencies.

Designation of Beneficiary

It is very important for members to keep their
beneficiary(s) designations current. Failure to do so
can result in possible loss of valuable benefits to your
survivors. If you wish to change your beneficiary or
in the event of marriage, divorce, or the beneficiary’s
death, file a new beneficiary designation with the
ERS. A CHaNGE oF BENEFiciArRY form is available on
our Web site or you may contact your employer or
the ERS. You may name more than one beneficiary
and designate them as contingent or co-beneficiaries.
If at the member’s death, there is no beneficiary; the
member’s estate will be paid the appropriate death
benefit.

A retired member who is receiving a benefit under
the provisions of Option 2, 3, or 4 retirement
allowance may designate a replacement beneficiary
for a monthly survivor benefit if the designated
beneficiary predeceases the retired member or if
the member and the designated beneficiary become
divorced. See Replacement Beneficiary on page
20.

Annual Statement of Account

Your personal Annual Statement of Account is
mailed to your home address in early December.
The purpose of the annual statement is to provide
you with information pertaining to your beneficiary,
member  contributions, accumulated interest,
creditable service and earnings. This also provides
you with the opportunity to verify your records and
use the information for retirement planning.

The statement includes a Personal section where



your beneficiary is indicated. Please check to make
sure that this information is current. If not, contact
the ERS and supply us with the updated information.
The next section is Member Contributions. This
section lists your previously taxed contributions,
non-taxed member contributions, total interest and
the balance as of the end of the fiscal year, which is
September 30.

The Creditable Service by Category section breaks
out the member’s service credit by membership,
prior, purchased, and transferred service. This
section also indicates if the member is vested in the
system or not. The Ten Year Service History section
shows your calculated earnings based on actual
contributions received for the period beginning
October 1 and ending September 30 and will not
necessarily agree with your contract salary or the
salary reported on your W-2 form. Your contributions
and service credit are also shown and are provided
by your employer. All statement information is
subject to later audit and correction.

The statement also contains a brief explanation of
vesting, refunds, death benefits, disability retirement
and maximum monthly retirement benefits.

Change of Address

Having your current home mailing address on file
with the ERS is very important. Many important
documents are mailed to each member such as your
Advisor, ERS Board of Control Election ballots,
Annual Statement of Account, and RSA-1 statement.
Please report any change of address to the ERS in
writing, with signature, either by letter or AbbRress
CHance Nortirication form. The change of address
form can be obtained from your payroll officer or
downloaded from our Web site. Address changes
cannot be made through email or over the phone.

www.rsa-al.gov
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Types of Creditable Service

Creditable service is the total service credit accrued to your account and is one part of the formula used to
calculate your retirement benefit. It includes State Police service, ERS membership service, prior service,
purchased service, and transferred service. Periods of part-time or less than full-time service should be prorated
based on the percentage of time worked in relation to full time.

State Police Service

State Police service is service credit earned as an employee while a member of the ERS and making contributions
to the ERS. State Police can only earn a year’s worth of service credit in a year’s time. Service credit is
calculated by your employer and reported to the ERS. Service credit is subject to review, audit and correction by
the ERS prior to retirement.

ERS Membership Service
Membership Service refers to creditable service earned while in a classification other than specifically identified
as State Police.

Prior Service
Prior Service is service credit earned prior to your agency’s participation date in the ERS.

Purchased Service

Alabama state law allows active members to purchase service credit for certain types of past employment.
Purchasing service credit may increase the amount of your retirement income or allow you to retire sooner. See
Purchasing Additional Service Credit on page 10.

Transferred Service
If a member previously worked for an agency covered under the TRS, the member must authorize a transfer of
service credit to the ERS.

Leave of Absence
A member who is on leave of absence without pay is not entitled to any service credit while on such leave. A
member receiving workmen’s compensation pay is also not entitled to any service credit for such pay.

Vesting

Vesting means a member has earned enough service credit to be eligible for a lifetime retirement benefit.
Members have a vested status in the ERS after accumulating 10 years of creditable service. Members cannot
convert unused sick leave to retirement credit in order to meet the minimum 10 years of service required for
vesting.

8 877-517-0020



Termination of Service

Ineligible for Retirement

Once a member terminates employment prior to
retirement eligibility, he or she has three options:

1. If the member is vested (has at least 10
years of service), retirement contributions
may be left in the system until age 52. The
member may apply for service retirement to
be effective the first of the month following
attainment of age 52. If the member
withdraws his or her contributions, the
member will not be eligible for retirement
benefits.

2. With less than 10 years of service, the
member may leave contributions in the
system for up to five years. If the member has
not returned to employment as a participating
member, the account will be terminated and
contributions plus any refundable accrued
interest will be payable to the member.

3. The member may withdraw all retirement
contributions and refundable interest.
Member contributions are only refunded at
the request of the member upon termination
of employment and application for refund.

Note: An approved leave of absence does not
constitute termination of employment.

To request a refund, contact the ERS and request a
Form 7, NoTice oF FINAL DepPosIT AND REQUEST FOR
Rerunp and the SpeciAL Tax NoTicE REGARDING PLAN
Pavments or download them from our Web site.
Instructions for completing the form are located on
the reverse side of the form. Please read the Special
Tax Notice for its valuable tax information. The
taxable portion of the refund is subject to federal
income tax withholding at the rate of 20 percent
unless the taxable amount of the refund is transferred
directly (rolled-over) from the RSA to the trustee
of an Individual Retirement Account, Annuity, or
Quialified Retirement Plan.

If the member elects to receive the refund directly,
he or she will be refunded 80 percent of the
taxable amount of the retirement contributions and

refundable interest, if any. The taxable portion of the
refund may also be subject to a 10 percent additional
tax if the member is less than 59 1/2 years old. No
portion of the refund is subject to state of Alabama
income tax.

In January following the calendar year in which a
taxable refund is made, a 1099-R will be issued to
the member who has directly received the refund,
regardless of whether the individual rolled-over the
refund to a qualified plan within 60 days of the date
of withdrawal.

Refund of Contributions

A member’s contributions are only refundable at
the request of the member upon termination of
employment and application for refund (Form 7).
There are no partial refunds; all contributions are
refunded in full. Interest on the account is only
refunded if the member has at least three years of
membership service. The employee is not entitled
to the total interest credited to the account. Upon
withdrawal, all service credit established with the
ERS is canceled. For vested members, the right
to lifetime monthly retirement benefits at age 52 is
forfeited. No employer contributions are included in
refunds paid to the member.

Table of Refunds
Amt of

Interest
Refunded

Years of
Refunded

Membership Service

Contributions
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Less than 3 yrs None All
3 yrs, but less than 16 yrs 50% All
16 yrs, but less than 21 yrs 60% All
21 yrs, but less than 26 yrs 70% All
26 yrs or more 80% All

By law, interest is credited on the previous year’s
average balance at the rate of four percent per
annum. Refunds may be subject to a federal tax
penalty.
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Purchasing Additional Service Credit

Alabama state law allows active members to
purchase service credit for certain types of past
employment.  Purchasing service credit may
increase the amount of your retirement income or
allow you to retire sooner.

To purchase service credit, the member must submit
proper certification of the service. Request the
appropriate certification form by contacting the ERS
or downloading the form from our Web site. Have
the form completed by an official record keeper
where the service was performed. Then return the
completed certification form to the ERS.

Military Service in the
U.S. Armed Forces

¢ During an active member’s first year of
participation in the ERS, he or she may
purchase up to four years of eligible military
service provided the member has had no
previous period of eligibility. Eligible service
includes honorable service in the U.S. armed
forces for which the member is not currently
receiving service retirement benefits from
any branch of the U.S. armed forces, or
from any other source other than benefits
received exclusively as payment for a service
connected disability. Weekend service and
summer camp service with the National
Guard and Reserves are not eligible to be
purchased as creditable service.

To purchase this service, a STATEMENT OF
MiLiTARY SERvICE form must be completed
and submitted to the ERS. Military
documentation that verifies the periods of
military service and character of service must
be provided. Examples of documentation
include DD Form 214 and discharge
notification. The cost to purchase military
service in the first year is four percent of

the average salary paid to a state employee
during each year of claimed service plus
eight percent interest compounded from the
last date of service to the date of payment.
The full amount must be paid in a lump-sum
for all active duty time up to four years.

10 877-517-0020

¢ The next opportunity to purchase military
service will be after accumulating 10 years of
creditable service and will cost substantially
more.

Once an active member of the ERS has
accrued 10 years of service, he or she may
purchase up to four years of active military
service if not purchased during the first year
of participation. Eligible service includes
honorable service in the U.S. armed forces for
which the member has not received credit for
such service toward retirement status in the
ERS, TRS or any other public pension fund.
Weekend service and summer camp service
with the National Guard and Reserves are not
eligible to be purchased as creditable service.

The cost of purchasing credit for military
service after ten years of service will be the
full actuarial cost. The full actuarial cost is
based on the member’s life expectancy, salary,
and earliest date eligible to begin receiving
retirement benefits. This service must be
purchased prior to the member’s retirement.

Restoration of Withdrawn
Service Credit from the RSA

After completing two years of contributing service,
any member who previously participated in either the
ERS or TRS and withdrew his or her contributions
may restore the previously canceled creditable
service. The withdrawn service cannot be service
credit established with any other public retirement
system.

The cost to purchase the withdrawn service is the
amount previously withdrawn plus eight percent
interest compounded from the date of withdrawal
to the date of payment. The total withdrawn amount
must be paid in a lump-sum and made prior to
termination of employment. A STATEMENT OF
WITHDRAWN SERVICE must be completed with the
purchase. The STATEMENT oF WITHDRAWN SERVICE
may be obtained from the ERS or downloaded from
our Web site.



Maternity Leave Without Pay

An active member (male or female) of the ERS may
purchase up to one year of credit for each period of
maternity leave without pay. The member cannot
purchase credit for any period of maternity leave
that he or she already has credit for in the ERS. A
member may request an AppLICATION TO OBTAIN
ServICE CREDIT FOR MATERNITY LEAVE WITHOUT PAY
from the ERS or download from our Web site.

The cost to purchase this service is the full
actuarially determined cost. Payment must be made
no later than June 30 of the calendar year following
the expiration of maternity leave without pay.

Previous Service with a City,
County, Town, Public or
Quasi-Public Organization,
or Political Subdivision of the
State of Alabama (Section 12)

¢ Any active member with at least five
years of contributing service, exclusive of
military service, may purchase up to eight
years of eligible previous service with a
city, county, town, public or quasi-public
organization, or political subdivision of a city
or county of the state of Alabama (Section
12). To be able to purchase this service
the following conditions must be met:

O the service must have occurred
before October 1, 2000, and

¢ the individual claiming credit for the
service must have been a member of
the ERS on December 28, 2001.

The cost of the service is the full actuarial cost.
The service must be purchased in increments
of one year unless total service is less than one
year in which case the member must purchase
the entire period.

Members who purchase this service will forfeit
the service if they have credit or become
entitled to benefits for the service with any
other public retirement plan.

An active member with at least five years of
contributing service, exclusive of military
service, may purchase up to ten years of
eligible previous service with a city, county,
town, public or quasi-public organization, or
political subdivision of a city or county of the
state of Alabama (Section 12). To be able to
purchase this service the following conditions
must be met:

¢ the service must have occurred with an
employer other than the current employer
as of October 1, 1996,

¢ the member claiming credit for the
service must have been on October 1,
1996, an officer or a regular employee
of a city, county, town, public or
quasi-public organization, or political
subdivision of a city or county of the
state of Alabama eligible to participate in
the ERS, and

O the member must have been covered
or eligible to be covered in the ERS
on October 1, 1996.

The cost of the service for each year of service
purchased is the greater of the sum of the
current employee and employer contribution
rates of the member’s compensation earned
during the fiscal year in which payment is
made or the average of his or her current
annual earnable compensation for the two
fiscal years immediately prior to the purchase.
The member must purchase all service up to
10 years.

Members who purchase this service will forfeit
the service if they have credit or become
entitled to benefits for the service with any
other public retirement plan.

www.rsa-al.gov 11
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Out-of-State Public Service

Any active member with a minimum of 10 years
contributing service, exclusive of purchased military
service, may purchase up to ten years of out-of-state
public service. The service to be purchased must
have been credited under another public retirement
plan, but cannot qualify the member for any benefits
under any other public plan. The cost of purchasing
credit for out-of-state public service is the full
actuarial cost. The purchase must be completed
prior to the member’s retirement.

TRS Support Personnel,
Teacher Aide, Job Corps,
and Teacher Corps

This service may be purchased under the same
conditions as out-of-state public service.

Non-Participating
Employer Service

Any active member of a city retirement system
that participates in the ERS may purchase up to
eight years of credit for service earned under a
non-participating employer funded by a city and a
county which was eligible to participate in the ERS.
The cost is the full actuarial cost and payment must
be made prior to retirement.

12 877-517-0020

Sources of Funds

Members of the ERS who are purchasing any type
of permissible service as outlined previously in this
section may do so by rolling funds from tax deferred
savings plans such as tax sheltered annuities (IRC
403(b)), governmental deferred compensation plans
(IRC 457) like RSA-1, IRAs (IRC 408), or qualified
plans (IRC 401).

The member can have these funds transferred directly
from the other plan to the ERS and avoid paying tax
at the time of transfer, any early distribution penalty,
or required withholding. The necessary form will be
provided to members when they are notified of the
cost for any service purchases.

Note: Eligibility for and cost of all service purchases
are based on the provisions of law in effect at the
time of purchase.



Death of a Member Prior to Retirement

Preretirement Death Benefit

If a member dies prior to retirement, death benefits are calculated and paid to the beneficiary(s) based on the
member’s age, service credit, employment status and eligibility for retirement. The preretirement death benefits
the beneficiary(s) or estate will receive are outlined in the chart below.
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Member Age Years of Service Credit Preretirement Death Benefit
Ineligible to Retire
Under 52* Between 1 and 25 Member contributions, total interest earned, plus an
or amount equal to the member’s salary for the prior fiscal
Over 52* Between 1 and 10 year (October 1 - September 30)
Any Age* Less than 1 year, Member contributions, total interest earned, plus an
death was job-related amount equal to the member’s salary at time of death
Any Age Less than 1 year, Member contributions, total interest earned, plus an

death was not job-related | amount matching the contributions and interest but limited
to a maximum of $5,000

Eligible to Retire or 25 Years of Service

Any Age* 25 or more Choice of:
or (1) Option 3 monthly benefit (50% of member’s retirement
Over 52* 10 or more benefit) to the spouse or beneficiary
or

(2) Member contributions, total interest earned,
plus an amount equal to the member’s salary for
the prior fiscal year (October 1 - September 30)

* If death occurs more than 180 calendar days after the member’s last day in pay status or if the deceased had applied for a refund of
contributions or terminated employment, the lump-sum payment will be the same as for status of less than 1 year and not job-related.

The designated beneficiary(s) will receive the death benefit after the RSA-SB, ArPLICATION FOR SURVIVOR BENEFIT,

and a certified death certificate have been submitted to the RSA. If there is no designated beneficiary, the death
benefit will be paid to the member’s estate.

www.rsa-al.gov 13
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Change of Beneficiary

When a new member joins the ERS, he or she
designates a primary beneficiary(s) and contingent
beneficiary(s) on the Form 100, MEMBER
INFORMATION REcorDp. It is very important for the
member to maintain a current beneficiary on record.
If the member wishes to change the beneficiary
designation, the change must be made on a CHANGE
oF Benericiary form. If the member is designating
more than one primary or contingent beneficiary, a
Form MB, DEesIGNATION OF MULTIPLE BENEFICIARIES
PrIOR TO RETIREMENT, must be completed.

If the primary beneficiary predeceases the member,
the ERS will pay the contingent beneficiary the
death benefit. If at the member’s death, there is no
beneficiary designated, the estate of the member
will receive the appropriate death benefit.

To make beneficiary changes, retired members
must contact the ERS for the proper form. See
Replacement Beneficiary on page 20.

Reporting the Death
of a Member

The beneficiary or family of a deceased active
member should contact the Payroll/Personnel
Officer of his or her place of employment for
information and the appropriate forms. The ERS
may be contacted if there are any questions about
benefits or identity of beneficiaries.

The form to apply for the death benefit payable
to the beneficiary of an active member is the
APPLICATION FOR SURVIVOR BENEFIT, Form RSA-SB.
A certified original death certificate must accompany
the form before the death benefit can be processed.
If the estate is the beneficiary, either Letters of
Testamentary or Letters of Administration are also
required. If a minor child is the beneficiary, Letters
of Conservatorship may be required.

Upon the death of a retired member, the beneficiary

or family should contact the ERS for information
and the appropriate forms.

14 877-517-0020



Retirement Benefits

Service Retirement

Service retirement benefits are available to members
who cease ERS-covered employment and meet
minimum service and/or age requirements. The
monthly retirement benefit is made for life without
interruption unless there is a return to full-time
employment with an ERS or TRS agency, or to
temporary employment in excess of the limits to be
described in Postretirement Employment on page
30.

A member is eligible to receive retirement
benefits  under the  following  conditions:

¢ he or she has at least 10 years of service credit
and has attained the age of 52
Or
¢ after accumulating 25 years of service credit
at any age.

A member is eligible to retire the first day of the
month following attainment of age 52 with 10
years of creditable service or the first day of the
month following attainment of 25 years of service
credit. Members can only retire on the first day
of any month they are eligible. Eligible members
may convert unused sick leave days to service
credit to meet the minimum requirement for service
retirement. For additional information on Sick
Leave Conversion, refer to page 18.

To apply for retirement, request a RETIREMENT
AprpLICATION PAcket ParT | from the ERS. The
application must be received no less than 30 days
nor more than 90 days prior to the effective date of
retirement. It is the responsibility of the member
to notify the ERS in writing regarding intent to
retire. Please include your full name and Social
Security number or account number on all written
correspondence.

Disability Retirement

If the career of an ERS member is cut short
because of permanent disability, the member
may qualify for monthly disability benefits. To
qualify for a disability benefit, the member
must meet all the following conditions:

1. The member must have 10 years of creditable
service. If a member incurs a service
connected disability, he or she may retire on
disability without a minimum service or age
requirement.

2. The member must be in-service. A member
is considered in-service if currently working
or on official leave of absence for one year,
which may be extended for no more than one
additional year. A member will not receive
service credit for periods of leave without pay.

3. The ERS Medical Board must determine
the member to be permanently
incapacitated for the further performance
of duty. The Medical Board bases
its determination upon information
provided by the member’s physician.

Monthly disability retirement benefits are calculated
identically to those for service retirement, except that
additional credit for sick leave cannot be converted
to retirement credit.

To apply for disability retirement, request a REPORT
oF DisABILITY PACKeT and RETIREMENT APPLICATION
PAckeT PART | from the ERS. The STATEMENT BY
ExAmINING PHysician (included in the ReporT oF
DisaBiLITY PackeT) and the retirement application
must be received by the ERS office no less than 30
days nor more than 90 days prior to the effective
date of retirement, which is the first day of a month.
The member is responsible for notifying the ERS
regarding disability retirement.

A disability retiree will be reviewed once each year
for the first five years and once every three year
period thereafter until age 52 to determine whether
the retired member remains disabled.

www.rsa-al.gov 15
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Please note that a member who terminates 10 Months Prior to Retirement

employment is not eligible to apply for disability .
retirement.

Checklist for Retirement ¢

12 Months Prior to Retirement
¢ Closely review your most recent Annual ¢
Statement of Account. If you find
discrepancies, call the ERS to speak with a

counselor. If you did not receive the latest ¢
Annual Statement, call 877-517-0020, and
inquire.

.

¢ Visit the RSA Web site, www.rsa-al.gov.
Use the site calculator and get an unofficial
estimate of your retirement benefits and, if

Request an official estimate of your benefits
using your planned retirement date.

Continue to plan for your time after
retirement.

Meet with your financial advisor or attorney
for planning purposes.

Begin a list of all expenses or financial
obligations you will have after retirement.

Begin a list of any questions you have
concerning your retirement, your
benefit, health insurance, etc.

eligible, DROP benefits. 9 Months Prior to Retirement
¢ Consider making an appointment with a

¢ Resolve questions about purchasing any
eligible service credit.

¢ Make sure that the RSA has your current
home mailing address.

¢ Remember that your effective date of

retirement must be the 1st of the month in ¢

which you wish to retire. Example: July 1 or
January 1

11 Months Prior to Retirement
¢ Begin a list of what you will do with your

time after retirement. Consider all of your ¢

possibilities: another career, part-time or full-
time, volunteering, travel, pursuing hobbies,

etc. ¢

¢ Gather information on Social Security

retirement counselor. Check the calendar

of site visits in your area and call the ERS

to arrange an appointment. If you are local,
make your appointment for the Montgomery
home office at 877-517-0020 or 334-517-
7000.

Compare your list of expenses after retirement
to your anticipated retirement income.

Continue to plan and review your retirement
options.

Check with your payroll or personnel office to
verify leave status for planning purposes.

Work on setting up a retirement
income budget for your household.

benefits and Medicare. The Social Security 8 Months Prior to Retirement _
Web site address is: www.ssa.gov or you may ¢ Have you arranged your appointment with a

call the local Social Security office.

¢ Review your health care and insurance

options available after retirement. (If ¢

Medicare-eligible, you must have Medicare
Part A and Part B coverage to be effective
on your retirement date. If you have health
insurance coverage through the Alabama
State Employees’ Health Insurance Plan
(SEIB), it will pay secondary as of this date.
Medicare will be the primary coverage.)

16 800-214-2158

counselor or at least decided on a time to do
so?

Complete your list of questions
to ask the counselor.

7 Months Prior to Retirement
¢ Continue to plan for your time after

retirement. Prepare yourself to face
emotional, physical and financial adjustments.



6 Months Prior to Retirement

¢ Have your health insurance plans and
financial arrangements in order.

5 Months Prior to Retirement

¢ Request the RETIREMENT APPLICATION PACKET
PART | from your payroll office, or from our

Notify your employer in writing of your last
date of service and subsequent retirement
date. Keep a copy for your records.

If you are eligible for Medicare, confirm
your arrangements for coverage under Part
Aand Part B. For your records, jot down
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Web site, or call the ERS. the date you spoke with the Social Security

o _ _ _ representative and his or her name.
¢ Once the application is received, if applicable,

examine carefully the insurance information
located on the back of the application.

2 Months Prior to Retirement
¢ Submit your retirement application to the

¢ Review your estate plan.

¢ Begin to make decisions concerning tax
withholdings, etc.

¢ If contributing to RSA-1, call for information

on your distribution options at retirement.

4 Months Prior to Retirement

¢ Work on completing your retirement
application. If you have questions, seek
answers. *Remember: The application
must be submitted to the ERS no less than
30 days nor more than 90 days prior to the

effective retirement date. If your application

is received less than 30 days prior to your
projected retirement date, your effective
retirement date will be delayed until the
following month.

¢ Begin to update your resume if you are
planning to pursue employment after
retirement.

¢ Study the regulations for postretirement
employment.

¢ Research exercise and wellness programs.

3 Months Prior to Retirement

¢ The RETIREMENT APPLICATION PACKET PART |
should be completed and ready to submit to:
Employees’ Retirement System
Post Office Box 302150
Montgomery, AL 36130-2150

¢ Strongly consider Direct Deposit for your
monthly retirement check.

ERS if you have not done so and check on
your RSA-1 account to make sure you have
completed any required paperwork.

Promptly respond to any correspondence or
communications you receive from the ERS or
RSA-1.

Check on your health insurance coverage to
avoid any glitches or delays.

Begin cleaning out your office or workstation.
Try not to put this off to the last minute.

Complete all necessary paperwork or
obligations to your employing agency.

1 Month Prior to Retirement
¢ The retirement application must have been

submitted to the ERS no less than 30 days
from your projected retirement date.

Fulfill all employment obligations and
complete any outstanding paperwork.

Be prepared to venture into the next exciting
chapter of your life.

Make sure that you receive the RETIREMENT
BeENEFIT OpTION SELECTION and TAX

Form PackeT. These forms must be
completed and submitted to ERS prior

to the effective date of retirement.

www.rsa-al.gov 17




S Sick Leave Conversion
]
=
=# A member may convert unused sick leave toward A lated
g meeting the minimum service requirement for S; I((:cll_Jmu a[;a Months of Service
= retirement eligibility instead of receiving any ICK L€ave Lays
Sl payment the member may be entitled to receive. 0-10 0
=Bl The converted sick leave will be used in calculating 11-30 1
Ml the retirement benefit. 31-50 2
) ) 51-70 3
The following chart is used by the ERS to convert
. . 71-90 4
accumulated sick leave days to months of service 91110
credit upon service retirement. _ S
111-130 6
Members cannot convert unused sick leave to 131-150 7

retirement credit in order to meet the 10 year vesting
requirement.

Bonus Service Credit

If a member has attained 20 or more years of State Police service credit and retires prior to age 60, he or she will
receive a bonus as outlined in the following table:

Age at Retirement Years of Bonus Service

Over 56 4 years reduced 1 month for each month over 56
52-56 4
52 or less (disability only) 4
52 or less (25 or more years of service) 4

18 877-517-0020



Computing Your Retirement Benefit

A member’s retirement benefit is calculated based on a retirement formula. The factors used in calculating this
benefit include:

1. Average Final Salary: The average of the highest three years (October - September) out of the last 10
years the member made contributions. Partial years are included when calculating the average final
salary.

2. Years and Months of Creditable Service: The total amount of creditable service to include membership
service, prior service, purchased service and transferred service.
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3. Benefit Factor: The current benefit factor, as established by the State Legislature, is 2.875%.

Retirement Formula for Maximum Monthly Benefit

[ Average Final Salary x Years and Months of Service x Benefit Factor + 12 = Maximum Monthly Benefit ]

Example: Average Final Salary: $35,000
Service Credit: 27 years and 6 months

$35,000 x 27.5 x .02875 + 12 = $2,305.99 per month

A member also has four options to choose from that are a reduction from the Maximum Monthly Benefit.

Split Service Calculation

If a member has service that is credited in the ERS in a classification other than State Police, the monthly
retirement benefit is calculated as follows:

Average Final Salary x Years and Months of State Police Service x .02875 (State Police Benefit Factor) + 12
Plus

Average Final Salary x Years and Months of Regular Service x .020125 (Regular Benefit Factor) + 12

www.rsa-al.gov 19
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Maximum or Optional Monthly Benefit

The member must select either the Maximum
Monthly Benefit or one of the Optional Monthly
Benefits on the RETIREMENT BENEFIT OPTION SELECTION
form. Failure to select either the Maximum Monthly
Benefit or one of the Optional Monthly Benefits will,
by law, result in the Maximum Monthly Benefit as
the member’s retirement benefit selection.

Maximum Monthly Benefit

The Maximum Monthly Benefit is the largest
monthly benefit available to a retiring member of
the ERS. This benefit is a lifetime benefit paid to
the retiree on a monthly basis. At the death of the
retiree, all monthly benefits cease. The designated
beneficiary(s) will only receive a one-time prorated
monthly benefit covering the days of the month that
the retiree was still living.

Optional Monthly Benefit

A member may provide a benefit for a beneficiary
by selecting one of the following options.

Option 1

The monthly benefit under Option 1 is slightly less
than the maximum. This benefit is a lifetime benefit
paid to the retiree on a monthly basis; however, if
the retiree dies prior to receiving annuity payments
exceeding his or her annuity balance, the remaining
annuity balance will be paid to the designated
beneficiary(s).

Option 2 (100%b6 Survivor Benefit)

Option 2 allows the retiree to receive a reduced
benefit over the life of the retiree in return for
allowing the designated beneficiary (only one
beneficiary may be designated) to receive the same
lifetime benefit after the retiree’s death. The benefits
are based on the variance in age between the retiree
and the beneficiary. Therefore, once the member
retires, he or she cannot change their beneficiary
unless the beneficiary predeceases the retiree or if
the retiree and the beneficiary become divorced.
See Replacement Beneficiary.

20 877-517-0020

Option 3 (50%b6 Survivor Benefit)

Option 3 allows the retiree to receive a reduced
benefit over the life of the retiree in return for
allowing the designated beneficiary (only one
beneficiary may be designated) to receive one-half
the retiree benefit over the beneficiary’s lifetime
after the retiree’s death. The benefits are based
on the variance in age between the retiree and the
beneficiary. Therefore, once the member retires,
he or she cannot change their beneficiary unless
the beneficiary predeceases the retiree or if the
retiree and the beneficiary become divorced. See
Replacement Beneficiary.

Option 4

Members may elect to receive a monthly benefit
actuarially equivalent to the regular retirement benefit
and must meet the ERS’ actuarial assumptions. The
ERS Board of Control must approve this option.
The monthly benefit paid to the beneficiary cannot
exceed the limits determined by federal taxation
laws. See Replacement Beneficiary.

Replacement Beneficiary

Retirees who elected joint survivor options (Option
2, 3 or 4) at the time of retirement may name a
new beneficiary under either of the two following
conditions:

1. If the named beneficiary dies before the
retired member
Or
2. There is a divorce between the retired
member and the beneficiary

The retired member should contact the ERS for
information and forms. There will be a recalculation
of the benefit amount for the retired member
and replacement beneficiary.  The replacement
beneficiary must be in place for at least two years for
the monthly survivor benefits to become effective.
However, if the retired member dies within this two
year period, only a prorata payment for the portion
of the month the retiree was alive will be paid to the
beneficiary.



Tax Information

Retirement benefits from the ERS are subject to federal income tax. Previously taxed contributions, including
payments made to purchase additional service credit using pre-taxed monies, are exempt from federal taxation
over a period equal to the number of monthly benefit payments that the retiree is expected to receive. All retirees
will receive a Form 1099-R Income Statement every January for use in filing a personal income tax return. The
1099-R will report the retirement benefits subject to federal income tax.
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If you reside in Alabama, RSA retirement benefits are not subject to state of Alabama income tax. If you reside
in another state, check with that state’s revenue department to determine your tax status.

www.rsa-al.gov 21
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Table of Maximum Monthly Retirement Benefit

Years of Creditable Service

Average Final Salary

20 21 22 23
$25,000 599 898 1198 1258 1318 1378 1438 1497
26,200 628 942 1255 1318 1381 1444 1507 1569
27,400 656 985 1L 1379 1444 1510 1576 1641
28,600 685 1028 1370 1439 1507 1576 1645 1713
30,000 719 1078 1438 1509 1581 1653 1725 1797
32,000 767 1150 1533 1610 1687 1763 1840 1917
34,000 815 1222 1629 1711 1792 1874 1955 2036
36,000 863 1294 1725 1811 1898 1984 2070 2156
38,000 910 1366 1821 1912 2003 2094 2185 2276
40,000 958 1438 1917 2013 2108 2204 2300 2396
42,000 1006 1509 2013 2113 2214 2314 2415 2516
44,000 1054 1581 2108 2214 2319 2425 2530 2635
46,000 1102 1653 2204 2314 2425 2535 2645 2755
48,000 1150 1725 2300 2415 2530 2645 2760 2875
50,000 1198 1797 2396 2516 2635 2755 2875 2995
52,000 1246 1869 2492 2616 2741 2865 2990 3115
54,000 1294 1941 2588 2717 2846 2976 3105 3234
56,000 1342 2013 2683 2818 2952 3086 3220 3354
58,000 1390 2084 | 2779 2918 3057 3196 3335 3474
60,000 1438 2156 2875 3019 3163 3306 3450 3594
62,000 1485 2228 2971 3119 3268 3416 3565 3714
64,000 1533 2300 | 3067 3220 SSHS 3527 3680 3833
66,000 1581 2372 | 3163 3321 3479 3637 3795 3953
68,000 1629 2444 | 3258 3421 3584 3747 3910 4073
70,000 1677 2516 | 3354 3522 3690 3857 4025 4193
72,000 1725 2588 | 3450 3623 3795 3968 4140 4313
74,000 1773 2659 | 3546 3723 3900 4078 4255 4432
76,000 1821 2731 | 3642 3824 4006 4188 4370 4552
78,000 1869 2803 | 3738 3924 4111 4298 4485 4672
80,000 1917 2875 | 3833 4025 4217 4408 4600 4792
82,000 1965 2947 | 3929 4126 4322 4519 4715 4911
84,000 2013 3019 | 4025 4226 4428 4629 4830 5031
86,000 2060 3091 | 4121 4327 4533 4739 4945 5151
88,000 2108 3163 | 4217 4428 4638 4849 5060 5271
90,000 2156 3234 | 4313 4528 4744 4959 5175 5391

Note: This table is based on the 2.875% benefit factor, Average Final Salary, and years of creditable service.

22 877-517-0020



Table of Maximum Monthly Retirement Benefit o
o,
Average Final Years of Creditable Service =
Salary 26 27 28 29 30 31 32 33 34 g
$25,000 1557 | 1617 | 1677 | 1737 | 1797 | 1857 | 1917 | 1977 | 2036 g
26,200 1632 | 1695 | 1758 | 1820 | 1883 | 1946 | 2009 | 2071 | 2134 =
27,400 1707 | 1772 | 1838 | 1904 | 1969 | 2035 | 2101 | 2166 | 2232 %
28,600 1782 | 1850 | 1919 | 1987 | 2056 | 2124 | 2193 | 2261 | 2330 | I
30,000 1869 | 1941 | 2013 | 2084 | 2156 | 2228 | 2300 | 2372 | 2444 o
32,000 1993 | 2070 | 2147 | 2223 | 2300 | 2377 | 2453 | 2530 | 2607 E
34,000 2118 | 2199 | 2281 | 2362 | 2444 | 2525 | 2607 | 2688 | 2770 S
36,000 2243 | 2329 | 2415 | 2501 | 2588 | 2674 | 2760 | 2846 | 2933 ©
38,000 2367 | 2458 | 2549 | 2640 | 2731 | 2822 | 2913 | 3004 | 3095 =
40,000 2492 | 2588 | 2683 | 2779 | 2875 | 2971 | 3067 | 3163 | 3258
42,000 2616 | 2717 | 2818 | 2918 | 3019 | 3119 | 3220 | 3321 | 3421
44,000 2741 | 2846 | 2952 | 3057 | 3163 | 3268 | 3373 | 3479 | 3584
46,000 2865 | 2976 | 3086 | 3196 | 3306 | 3416 | 3527 | 3637 | 3747
48,000 2990 | 3105 | 3220 | 3335 | 3450 | 3565 | 3680 | 3795 | 3910
50,000 3115 | 3234 | 3354 | 3474 | 3594 | 3714 | 3833 | 3953 | 4073
52,000 3239 | 3364 | 3488 | 3613 | 3738 | 3862 | 3987 | 4111 | 4236
54,000 3364 | 3493 | 3623 | 3752 | 3881 | 4011 | 4140 | 4269 | 4399
56,000 3488 | 3623 | 3757 | 3891 | 4025 | 4159 | 4293 | 4428 | 4562
58,000 3613 | 3752 | 3891 | 4030 | 4169 | 4308 | 4447 | 4586 | 4725
60,000 3738 | 3881 | 4025 | 4169 | 4313 | 4456 | 4600 | 4744 | 4888
62,000 3862 | 4011 | 4159 | 4308 | 4456 | 4605 | 47